
P O L I C E 

 

Benefits 
 Police Officer Salary - $35,949 to 

$51,564 (2015-17 Contract), lateral 
entry available, based on experience  

 Kansas Police and Fire Retirement 

System (retirement benefit of up to 
90% of final average salary)  

 Employer provided Single/ Family 
medical and dental insurance 

 Dept. provided uniforms and 

equipment 

 10 paid holidays, paid vacation & sick 
time 

 Life insurance  

 Pay incentive (up to 7% over base 
salary) for bilingual skills  

 Annual longevity bonus pay 

 College tuition reimbursement plan  

 Excellent training program  

 Education incentive pay 

 Guaranteed overtime opportunities 

 Hiring Bonus! $500 after completion of 

hire. Additional $500 after successful 
completion of Police Academy and FTO 
training 

Hiring process 
 Application  

 Preliminary Criminal History/Driving 
Check 

 Nationally Accredited Written 
Examination 

 Oral Board Interview 

 Extensive Background Investigation  

 Conditional Offer 

 CVSA, Psychological, and Medical 
Examinations (includes drug screening)  
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and find us on the departments tab or 

apply online through www.hrepartners.com 

under City of Dodge City—Police Officer 

 

 

http://www.hrepartners.com/


 

 

 

 

 

 

 

Officer Francisco Herrera               

“As an Officer at DCPD I have not only made a 

career, but I have become a professional. I am  a 

professional serving my community and 

furthering my education. This is definitely not an 

ordinary job!”  

Officer Leslie Lima              

“DCPD gives me the opportunity to serve my 

community while having a fun and fulfilling 

career. If you’re looking for a rewarding career 

full of challenges and excitement- look at us! It’s 

never the same!” 

 

 

Serving as a police officer is far from an 

ordinary lifestyle – you’ll find a life of excitement 

that is unmatched and have the opportunity to 

make a real difference in people’s lives. The 

DCPD is looking for men and women who are 

passionate about helping good people and have 

the courage to stand up to the evil threatening our 

families and neighbors. We are looking for the 

sharp minds, noble hearts, strong bodies, and 

brave souls who will stand out from the crowd and 

say “I will protect them. I will serve.”  In 

exchange, you’ll be compensated with a highly 

competitive wage, benefits package and pension, 

and given the chance to have a very rewarding 

career. From starting as a patrol officer to working 

up the career ladder into more specialized 

assignments, you will find your professional niche 

and personal satisfaction with us. 

 

Detective Bureau 

 

If investigations are your thing you will find an 

abundance of challenges here. As a Detective with 

DCPD you will work the entire range of cases 

from property crimes and sting operations to 

serious major crime investigations. 

 

Requirements 

 At least 21 years of age at the time of 

employment 

 U.S. Citizenship 

 Ability to read, write, and speak 

English 

 A high school graduate or possess a 

G.E.D. certificate 

  Possess a valid Kansas Driver’s 

License by the time of employment 

 Good physical condition 

 Good character, no felony 

convictions, morals charges, or crimes 

of violence including domestic 

violence  

 Military discharge must be honorable 

or under honorable conditions 

  Must have normal peripheral vision 

and depth perception. Color 

blindness, crossed eyes, permanent 

abnormalities and loss of either eye 

are cause for rejection 

 New employees are required to 

establish permanent residency within 

a 30 minute response time of the 

Dodge City Police Department at the 

time of employment 

 

Specialty Assignment & 

Advancement 

While many officers stay in patrol, some take 

on other assignments such as Special 

Operations Response Team, Sniper, Hostage 

Negotiator, K-9 Unit, Gang Specialist, 

GREAT Officer, School Resource Officer, 

Hispanic Outreach Officer, Drug Recognition 

Expert and Field Training Officer. 

                  

After serving three years, you can participate 

in the Promotional Process for the highly 

competitive positions of Corporal or 

Detective. 

Leadership Opportunities 

After two years as a Sergeant you may 

compete in the process to be put on the 

eligibility list and considered for promotion to 

Lieutenant—as positions become available. 

Lieutenants must have exceptional leadership, 

communication and organizational 

capabilities. They are the ones who oversee 

and command the three bureaus of the 

DCPD; Patrol, Detective and Training and 

Standards. 

 

Lieutenant Colleen Brooks- Francis   
“DCPD has been full of opportunity for me. 
I started in 2000 and worked all aspects of 
both patrol and investigations. I currently 
command the detective bureau and never 
seem to run out of exciting new cases to 
handle!” 

CRIME SCENE      DO NOT ENTER      


